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kind of want to go through those a little bit, just to kind of 
refresh your memory of why this is so important and what exactly 
is in this amendment, AM2141. There's a multiplier of
1.25 percent for years that the legislative employee was 
prohibited by law from joining the state plan. Some of the 
older employees were prohibited from being part of the plan 
because at one time they couldn't participate unless they were 
30 years old. So we have, say, and individual who was hired on 
here at age 21. Well, they did not have any...they were not 
eligible to participate in the retirement plan for nine years. 
And so what this bill would do is give them a little boost of
1.25 for each year that they were prohibited by law from being 
part of the plan. And then for the years after they were a part 
of the state plan, they...you'd multiply their years by 0.85. 
Current employees are given a one-time option to enroll in a 
plan. Those employees that are here before 10-1...or, excuse 
me, October 1 of this year, they have the option to enroll in a 
supplemental plan, whereas future employees automatically 
get...are enrolled in the new plan and the state plan. Again, 
this is a supplement. Employees contribute an additional one 
percent of their salary to the supplemental plan. So this would 
bring the total employee contribution rate for the supplement 
plan plus the current state plan to 5.33 percent of their salary 
for the first $19,900, and 5.8 percent of their salary for 
those...that salary in excess of $19,954. Part of the advantage 
of this plan is that an individual will vest in the supplemental 
plan after 23 months. And what vesting means is that the money 
that they put in and the state's contribution to that is theirs 
then. Again, an accelerated vesting period has been official 
for legislative employees because of the nature of the 
Legislature. These individuals... it1s kind of hard to encourage 
them to come and work in an environment where...
SENATOR CUDABACK: One minute.
SENATOR BOURNE: ...they don't know if they're going to have a
job in four years, given the election cycle, things of that 
nature. So an accelerated vesting period is very important to 
encourage employees, particularly those employees who have 
families, to come and work for the Legislature. An employee 
under this amendment cannot receive more than a total of


